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Commission on Disability Access and Design    

MINUTES
Thursday, January 20, 2011
3:30 – 5:00, Sycamore Room, University Union 

1.	Call to Order (3:00 – 3:10)
a.	Roll Call
	Pam Powell, David Camacho, Chris Lanterman, Priscilla Mills, Tom Uno, David Scott, Daisy Purdy, Evan , Jamie Axelrod, Kevin Ketchner, Nathan , Jennifer
b.	Approval of minutes from November 18 meeting
	1. Moved Kevin, seconded Jamie, all in favor, Pam abstained she was not at the last meeting

II.	Updates
a.	Universal Design Webinar
Online Seminar: Universal Design and Online Education: Ensuring Access and Engagement
Friday, January 28, 11:00 am - 1:00 pm
Cline Library, Room 200
Register here 
	Available at the faculty development website, register for events Presented by two people from Drexel University; members of AHEAD.
b.	Community of Practice
1. Faculty development, with CDAD, is creating a community of practice in inclusive design and inclusive pedagogy. What does good teaching look like in terms of inclusion and UD. 5 or 6 meetings throughout the semester to discuss inclusive design.
a. Orientation talked about what UD and inclusive design will look like – Book is by Ken Bane 
c.	Faculty Senate
	1. Commission presenting on Feb 7
2. Purpose is to engage the faculty in how the climate of the campus supports those with disabilities and access. How can the faculty be a part of this strategy. Lay on the table why UD is good for all students, that it is a best practice for the classroom. 
a. Part of this discussion will look at our web presence in terms of accessibility. Scored 0 in online applications and cascading tables. Part will talk about the complaint of Penn State University, learning management system, library, this is a hot topic this subject is on the radar for regulatory agencies and advocacy groups. New CMS called Ectron (full project is called Eden) has a basic 508 compliance regulator built in this will kick noncompliant content back to the designer to fix before it is published. This will begin to roll out in April and May. Marketing created 10 sites for piloting. DR has already begun to work on the issues with applications and accessibility. 
1. David wanted to make sure that the Global Learning initiative will be discussed and the role that CDAD has and the importance that UD and accessibility plays. 
d.	Others?
1. What about what we talked about working with e-learning to create some sort of award for the faculty who go above and beyond? (Tom Uno). (Creation of a set of standards in design for guidelines in designing courses. Something similar to LEED certification and awards.)
		a. E-learning has always been on board with this idea.
b. Is anyone interested in participating in the discussion with e-learning. David, Pam, and Kevin are interested.
2. What about the chairs council? New director, might want to try again.
3. David is now on the board of directors at Goodwill Industries and there may be some opportunities for CDAD to collaborate.
 

III.	Exploring Connections with Global Learning (this will also be presented to Faculty Senate)
a.	The global Learning Initiative (see attachment for more detail)
b.	The place of disability and inclusive design in the GL Initiative (discussion)
c.	Ideas for extending the co-curriculum around disability
	1. Six or seven teams working to implement GL initiatives
	2. Diversity is defined broadly so it can include disability 
a. How can disability be reflected in the delivery of content that is currently being distributed?
		b. Co-curricular activities, out of the classroom opportunities
1. They are looking for groups to help provide some of these opportunities. Maybe CDAD can create some of these co-curricular activities.
	a. This semester the function of these activities will be a bit	different.
			2. CDAD is really the first group to approach them wanting to help
a. We need to make sure that when diversity is discussed that disability is a part of this too 
3. NAU is well positioned in how well we use UD and acknowledge and work toward full inclusion.
4. David – If this initiative does not fully embrace diversity should we accept it?
a. Chris – from meeting with Harvey and Blase it was explained that they are not the police for the implementation. There is money involved and if those departments that have accepted funding do not implement satisfactorily then they will not receive the second part of funding.
b. David – it is dishonest to recruit students with this content and not fully represent it. 
c. Jamie – as diversity units are created make sure that all diversity is included.
d. David – How much diversity do you plan to include in your curriculum realignment? How much of this includes disability? 
e. Jamie – part of the response was “make your pitch.”
f. Pam – in departments there are faculty that would not even think to include these issues because they don’t know what they don’t know.
g. Tom – Diversity stakeholders are still fighting for their place (ethnic studies, women and gender studies, applied indigenous studies)
h. David – I don’t think that any of the consultants were contacted
i. Tom – but there is still fighting for turf which does not include every aspect of diversity.
j. Chris – there is still the sense of hierarchy. Where do different groups fall into this hierarchy? Ethnic studies has done a tremendous job in getting NAU to recognize diversity to the level it does. There is still a lack of awareness but we are continuing to work toward awareness.
k. David – diversity has been broadly defined to the extent that some things fall through the cracks. What would you think about creating a department of diversity, which would include all departments of diversity? Safety in numbers. Could provide the opportunity to evolve and change in a new and possibly better way.
l. David S. – it’s a good idea. It seems to fit in with the way NAU seems to be going in combining areas. 
m. David – Sara Aleman has been contacted about this idea and is amenable to this idea. David will take comments and ideas about this proposal. How do we combine without losing that disciplinary identity? Does not want to imply that there is not a movement or anything in the works it’s just an idea to discuss. These are creative times. 

IV.	Disability Awareness 
a.	Disability awareness on a monthly basis (see attachment)
b.	Ideas and brainstorming for Disability Awareness at NAU
1. Poster campaign was successful as well as the presentations and guests on campus.
2. Karen Lohr is working on bringing one of the main characters of Murder Ball to come to campus. This will be in April if it comes to fruition. Opportunity for an awareness-building event.
3. Daisy and Chris are working to bring her work from Ghana and spirit children to a format to screen or present in some way.
4. Disability timeline was an incredible success maybe we can create a newsletter built around this timeline on a monthly basis. 
5. What about a series of films on disability instead of just a onetime event (there are probably enough films in the library right now that a film series could be created from). Kevin is going to create an overview of the films available and how the copyrights work for the films that NAU already has. Cline does not just purchase materials for general use, materials are there because someone on campus has deemed them important to student learning. 
6. Global awareness, how do other places view disability? TASH in talks to bring a film to campus about autism, Jabberers and Retches that could piggyback on the conference that could bring more people in and awareness.
	a. This can be directed to Blase to help get diversity visible

V.	Diversity Awards
a.	Nominations documents and availability
	1. Will be available electronically and in paper form.
	2. Timeline of reviewing nominations after spring break
	3. Announcement should include previous recipients 
b.	Banquet information
1. Tentatively scheduled for the end of April a Tuesday or Wednesday the 26th or 27th at the conference center.

VI.	Upcoming CDAD Elections
a. Co-chair position (Priscilla outgoing)
b. February meeting need to elect a new co-chair
c. We also need to look at bylaws and make some adjustments
d. We also need to look at executive committee we have some openings
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